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INTRODUCTION 

 

The purpose of this document is to outline and provide a brief interpretative explanation for the most significant 
changes to the Training Regulations. 

Please note that this document is merely to be used for clarification of certain clauses in the Regulations, and can be 
taken into account in the interpretation of the Regulations. However, it does not replace the Regulations. 
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Paragraph 1: DEFINITIONS, ABBREVIATIONS AND ACRONYMS  

 

 The definition of academic progress has been revised significantly: The requirement for a trainee studying for the 
CTA or equivalent to make one year’s academic progress every two years has been removed. Please note: The 
trainee must continue to be enrolled for the CTA or equivalent, but will no longer be penalised in terms of the 
Regulations if he fails twice in succession. 

 The following definitions have been added: 

o “Assessment of Professional Competence (APC)”; 

o “Initial Test of Competence (ITC)”; 

o “Effective start date of a contract”. 

 

 

Paragraph 4: REQUIREMENTS FOR ACCREDITATION AND RE-ACCREDITATION AS A TRAINING OFFICE 

 

 Clause 4.2.4 has been added to clarify the manner in which training offices who are accredited for more than one 
elective may utilise their trainees between the electives for which they are accredited. The inserted clause 
stipulates that a training office may assign its trainee accountants to an elective according to its needs, within the 
limitation of the accreditation quota. 

 The new clause 4.4 stipulates that, in order to be accredited for the first time, a prospective training office must 
achieve an overall rating of “1” or “2” for its accreditation application. 

 

 

Paragraph 5: LAPSE OR CANCELLATION OF ACCREDITATION 

 

 A “cooling off” period has been added for training offices that have been de-accredited by SAICA. Clause 5.5 
stipulates that a training office that has been de-accredited by SAICA may not apply for accreditation for 12 
months from the date of de-accreditation. 

 A new clause (5.4) has been added: In the case of group offices, in the event that the head office is de-
accredited, the branches associated with that group will automatically be de-accredited at the same time. 

 Provision has been made for a Mentorship Programme for a training office that is facing de-accreditation by 
SAICA. Participation by a training office in SAICA’s Training Office Mentorship Programme is at the discretion of 
SAICA, and is subject to certain conditions, as stipulated in the Regulations. 

 

 

Paragraph 7: REGISTRATION REQUIREMENTS (of training officers) 

 

 The new clause 7.6 stipulates that a newly-appointed training officer must meet the requirements to be 
registered by SAICA as an assessor within eight months from the date of his appointment. 

 The requirement has been added in clause 7.7 that, in the case of a training office that has failed to meet the 
accreditation criteria, the training officer and all other assessors at the training office are required to attend the 
next scheduled SAICA Assessment Refresher Workshop. 
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Paragraph 20: SECONDMENT OF A TRAINEE ACCOUNTANT 

 

The limitations on international secondment have been removed. This means that trainees can be seconded for an 
unlimited period of time to any work environment, subject to the following conditions: 

 During the period of secondment, the trainee accountant must be involved in work that is relevant to the 
prescribed competencies as determined by SAICA. 

 The trainee accountant must remain a permanent employee of the training office and the original training 
contract must remain in force.  

 The training officer must remain responsible for the trainee accountant, regardless of whether or not the trainee 
accountant reports to the training officer during the period of the secondment, and the training officer remains 
responsible to ensure that the trainee accountant is assessed as prescribed by SAICA.   

 
 

Paragraph 22: CANCELLATION OF A TRAINING CONTRACT 

 

 The academic progress rule has been amended to remove reference to the CTA or equivalent. Please note: The 
trainee must continue to be enrolled for the CTA or equivalent, but will no longer be penalised in terms of the 
Regulations if he fails twice in succession. 

 Provision has been made for a trainee accountant to take a calendar year’s recess from his academic studies, 
without his training contract being cancelled. The following conditions are important in this regard: 

o The academic recess is available to a trainee at any academic level, and at any point in the training 
contract 

o During the period of the academic recess, the trainee is only exempt from the requirement to be studying 
– the trainee must continue to fulfil the other conditions of the training contract 

o The trainee will be exempt from the academic progress requirement during the academic recess period 

o The only permissible grounds for an academic recess are – 

 Financial hardship;  

 Severe illness; or 

 Family responsibility. 

o The trainee accountant will have to apply in advance on TCMS for the recess, and the training officer 
has the discretion to approve or deny the academic recess, taking the permissible grounds for the 
academic recess into account. 

o In the case where the training officer declines the trainee’s application, the trainee may appeal to SAICA 
if, in his view, the training office has unreasonably withheld his approval.  

 Provision has been made for the scenario where a trainee accountant with a previously cancelled contract, 
enters into a new training contract, and immediately upon the registration date of the contract has no time left to 
serve, in which case the trainee accountant will be required, under the new contract, to serve a minimum of 
twelve months. 
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Paragraph 23: EXTENSION OF A TRAINING CONTRACT 

 

 Clause 23.2.1 has been amended to provide for the situation where a training officer has already extended a 
trainee’s contract once for six months, and wishes to extend the contract for a second time, but for less than six 
month. 

 Provision has been made in clause 23.3 for the situation where a trainee achieve competence in all the 
prescribed compulsory, elective and residual competencies before the end of the extended training contract 
period, in which case the training officer may now discharge the contract, even though the trainee has not served 
the full extended contract period. 

 

 

Paragraph 27: ASSESSMENT OF A TRAINEE ACCOUNTANT’S COMPETENCE 

 

 This paragraph has been expanded to detail the time frames that must be adhered to in the assessment process: 

o Trainees must initiate and complete at least one PR or TSR and PSR forms every two months; 

o Reviewers must review the PR or TSR and PSR forms within three weeks after the trainee has 
completed the form; 

o Trainees must finalise and sign the PR or TSR and PSR forms within two weeks after the reviewers have 
completed the review; 

o Trainees must initiate at least one DNA or ANA form every six months; 

o The trainees and the evaluators/reviewers must discuss and sign off the DNA or ANA form within four 
weeks from the end of the six-month period under review .  


